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7th June 2012 - LGPS deal announced 

The Local Government Association and the unions have announced the outcome of 
their negotiations on the shape of the LGPS for England and Wales from 
2014. These proposals will now be subject to consultation with LGPS employers 
and union members. Should the proposals be acceptable the Government has 
confirmed that it will look to implement the proposals. 

The main provisions of the 2014 LGPS are as follows: 

 Career Average Revalued Earnings Scheme with an accrual rate of 1/49th and 
revaluation using CPI;  

 Normal retirement date will be the member’s State pension age;  
 Average contribution rate to remain at 6.5% with contributions for the lowest paid 

remaining substantially unchanged but with the highest paid contributing more;  
 Members who have already (or who are considering) opting-out may elect to pay 

half contributions for half the pension while retaining the full value of other 
benefits – the 50/50 option;  

 Benefits accrued prior to 1 April 2014 will be protected;  
 Members who are outsourced will be able to stay in the LGPS on both first and 

subsequent transfers 

Further details on the announcement can be found at www.lgps.org.uk  

 

Public Service Pensions Bill – what does it mean for LGPS members? 
 
The announcements made in the Queen’s Speech  apply in main to the three largest 
schemes, the Teachers’, NHS and Civil Service schemes. Aspects of the Bill – including 
proposals for better governance – will apply to the LGPS. The LGPS Project Team 
made a joint statement which is on the LGPS web site at www.lgps.org.uk. 

 

https://react.eversheds.com/rs/ct.aspx?ct=24F76A1BD5AE4EE0CDD882A8D72D971F91BE4194F8A12EA2349D50565FD9FD62FF4B1A92CCC2118123003B25B11B46E4D3E8870F490A0D19B09F4803D5F40CD89F77C2E2342FF1914B7817311BEB08FC51D2097E8C38DC46135CF26FED18008723E8D3DEE5D6510DE1BA1FA0F91CE92BB04FFE6F063F61675B6BB4CEB4FEB7178040E3BAC61B7A12A09A90A6087
http://www.lgps.org.uk/

